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The Human Capital Institute and Franklin University 

Offer “Survive Business Transformation” Networking Event 

 
Columbus, Ohio – The Human Capital Institute (HCI) (Washington, D.C), a global professional 

association and educator in talent management strategies, and Franklin University, a Columbus-

based educator known for its focus on providing educational opportunities and choices for working 

adults, are pleased to announce the latest in a series of B-School Network and Learn events for the 

central Ohio business community.   

 

“Survive Business Transformation: Craft a Change Management Strategy,” a networking breakfast 

event, will be held on Wednesday, December 5 from 7:00 AM to 9:30 AM ET, on the Franklin University 

Columbus campus in the Richard M. Ross Auditorium, 301 E. Rich Street. 

 

“Whether a firm is facing a merger, acquisition, structural reorganization, new system or new process, 

transformational changes can be crippling,” said Allan Schweyer, HCI’s President & Executive 

Director. “At this session, five Columbus-area thought leaders will discuss how to emerge from change 

stronger than before by following a solid change management plan.” 

 

The B-School event features a keynote presentation by Beth Thomas, Managing Director of 

Consulting for Sequent, who specializes in designing and leading transformational training and large 

scale change initiatives. Beth Thomas has 20 years experience helping organizations through major 

transformations, such as mergers and acquisitions. 

 

Thomas’ presentation will be followed by a panel discussion. Dennis Armstrong, Senior Vice President 

of Talent Management & Organizational Effectiveness for Limited Brands; Michael Keane, Senior Vice 

President of Human Resources for Tween Brands Inc; Katie Maurer, Senior Vice President of Human 

Resources for DSW Inc.; and Mary Ann Short, Ph.D., Program Chair of Franklin University’s Ross School 

of Management and Leadership, will share their perspectives and insights on change management. 
 

The program is for directors, vice presidents, and C-level executives in human capital and line 

management, as well as supporting solutions providers. Participants will learn key facts about business 

transformation and organizational change, including which strategies work and reasons change 

efforts fail. 

 

There is no charge for the Franklin event, and it is open to the public. Interested professionals should 

call 866-538-1909 to register. For a list of Human Capital Leadership events at prestigious universities 

throughout the U.S. and Canada, please visit: www.humancapitalinstitute.org.  
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ABOUT FRANKLIN UNIVERSITY 

Founded in 1902, Franklin University is central Ohio’s leading and most experienced educator of adult 

students. Annually, more than 10,000 students attend Franklin University, pursuing degrees in 19 

undergraduate majors and three master’s degree programs. Classes are offered on-site at Franklin’s 

four central Ohio locations, and online through Franklin’s Virtu@l Campus®. For more information, 

please visit: www.franklin.edu.  

 

ABOUT THE HUMAN CAPITAL INSTITUTE 

The Human Capital Institute is a global think tank, educator, and professional association defining the 

agenda and setting the pace for the new business science of human capital management. With 

over 91,000 members in over 40 countries, HCI offers a new association framework that cuts across 

the silos of recruitment, HR/OD, finance, sales and marketing, operations, manufacturing and IT. HCI 

provides key executives, line managers and human capital professionals with the newest education, 

most effective tools and best practices in talent strategy, acquisition, alignment, engagement, 

deployment, measurement, and retention. The future belongs to leaders with innovative ideas and 

strategic knowledge. For more information, please visit: www.humancapitalinstitute.org.  
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